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The Newfoundland & Labrador Federation of
Labour hosted a conference in St. John's, NF on
March 10-12. The agenda was prepared around
Occupational Health & Safety and Workers'
Compensation as a training session within the
labour movement.

The Newfoundland & Labrador Injured Workers
Association (NLIWA) was incorporated in 1993
as a non-profit peer group to provide peer
support and information to enable injured
workers to help themselves.

At that time, the impression was that Labour was
not a necessary link that injured workers needed.
Varied opinions steered the group that injured
workers had to face it alone. Our group quite
quickly recognized our mandate had to expand &
include major lobbying of government.

As of our last executive election in November,
1999, we decided it was time to refocus! At that
time we approached Labour and we realized the
goal was the same ... ensure the rights of injured
workers.

The invitation to attend the conference on behalf
of the NLIWA enabled us to see first hand the
interest from the Labour in attendance. The
welcome was overwhelming!

During the conference, we realized there were
many opportunities to provide ongoing
information through our shared concerns and
experiences. We had many hands & hearts
extended to continue contact with the individuals
there for needed changes. There were many
expressions of interest to attend our monthly
meetings, where injured workers come together,
to support our efforts.

This has been one of the most positive
experiences of our groups' existence and the
people we met and information shared brought
new life to the importance of working with
Labour.

We are committed to the injured workers of
Newfoundland & Labrador and will continue to

build this bridge with Labour and it is an
experience we now look forward to.




La Newfoundland & Labrador Federation of Labour a
organisé un collogue a St. John's du 10 au 12 mars.
Le programme prévoyait une session de formation a
I'intérieur du mouvement ouvrier sur la santé-sécurité
au travail et sur I'indemnisation des travailleurs et
travailleuses.

La Newfoundland & Labrador Injured Workers
Association (NLIWA) a été incorporée en 1993 en tant
que groupe affinitaire sans but lucratif afin de fournir
de I'entraide et de I'information permettant aux
victimes d’accidents et de maladies du travail de
s’aider elles-mémes.

A cette époque, on avait 'impression que le
mouvement syndical ne constituait pas un lien
nécessaire pour les victimes du travail. Plusieurs
étaient d’avis que les victimes d’accidents et de
maladies du travail devaient se débrouiller par elles-
mémes. Notre groupe a vite compris que notre mandat
devait s’élargir pour inclure des pressions politiques
majeures sur le gouvernement.

Depuis notre derniére élection du conseil
d’administration, en novembre 1999, nous avons
décidé qu'il fallait repenser notre action. Nous avons
alors abordé les syndicats pour constater que le but

était le méme, soit protéger les droits des victimes
d’accidents et de maladies du travail.

L’invitation de participer au colloque au hom de la
NLIWA nous a permis de constater directement
I'intérét des syndicats. L'accueil fut extraordinaire!

Au cours de ce colloque, hous avons compris qu'il y
avait beaucoup d'occasions de fournir de I'information
continue par le biais de nos préoccupations et
expériences partagées. Il y avait beaucoup de bras et
de cceurs ouverts préts a maintenir le contact avec les
personnes qui étaient la pour opérer les changements
qui s'imposent. On a manifesté beaucoup d'intérét
pour participer & nos rencontres mensuelles ou des
victimes du travail se réunissent pour appuyer nos
efforts.

Cette expérience fut parmi les plus positives de toute
I'existence de notre groupe; les gens que nous avons
rencontrés et I'information qui a été partagée ont
donné un nouveau sens a I'importance de collaborer
avec les syndicats.

Nous nous sommes engagés envers les victimes
d’accidents et de maladies du travail de Terre-Neuve
et du Labrador, et nous continuerons de batir ce pont
avec les syndicats. C’est une expérience a laquelle
nous aspirons.




Letters to the Editor

WCB cuts 1999 employer premiums rates 20 percent.

r #$$$ % %

Dear Editor,
I’'m responding to the above press release.

Don't need a PhD to figure out where all the
savings come from? All these CEO's and
people in senior positions at the WCB, the
Review Board and Appeal Commission are
mostly ex-company people, put

in their positions to serve the best interests of
the Corporations and Businesses who pay
WCB premiums. The company that | worked
for in Manitoba have been abusing and lying
to the WCB of Manitoba for decades, they
threatened and abused hundreds of Injured
Workers not to report injuries that happened
on the job or to claim WCB benefits.

My wife is a Filipino and | spent almost three
years living in the Philippines, not lying on
sunny beaches but travelling around and
watching. Canadian Mining Companies
(Placer Dome) destroyed enormous areas of
land and rivers with deadly chemical spills. It
was documented in the Canadian press, then
forgotten and covered up. It's easy to bribe
government officials in Third World countries.
Many other Canadian and foreign companies
operate in the Philippines, the clean, friendly
image they like to project is all PR and pure
rubbish.

Big companies in Canada, especially in the
mining industry, commit enormous
environmental and safety abuses of their
workers. These companies are so powerful
and influential and have so many pals and
cronies in the Government and Media that
their acts of destruction and abuse go on year

%
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in year out without any real action being taken
against them. Token fines are handed out to
abusers to appease unions and media
people, the WCB Act is abused and broken
on a regular basis.

WCB boards across the country are stacked
like the senate with Corporation and
Company cronies and lap dogs. Workers in
general are intimidated and threatened not to
report work place injuries or claim WCB
benefits. Most workers are afraid to lose their
jobs and will do as they are told. In the
Global Casino, workers are used and abused
and dumped when the profits don’t meet the
expectations of the Corporate Elites.

The federal government, as corrupt and
rotten as the one before them, line their own
pockets and reduce and scrap all systems
and programs that made Canada the greatest
country in the world. We now have a four
year dictatorship, scraps are thrown to the
people in the form of tax cuts at election time
and the game goes on once more.

Sorry to ramble on! It's the nature of the
beast!

Yours Truly

Raymond George Hughes




How TO RUNA GOOD MEETING

USE YOURBRAIN TOCUTSTRESS
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A POEM
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Different accents and injuries have met.

In the hard nest of reality,

In the struggle for recognition...

Some with a funny way of walking.

Others have been guided by the immaculate
white of a metal cane.

Because, in a work place their vision has died. -
In Silence

Few are moaning, because their pain is alive.
Many tears, women and men have let go
Because of a dictatorial system not there to care.
Yes, indifferent to "human legitimacy".

And they were created to Help!!!

Huge hotel rooms, "Our convention”
Filled with love, understanding and care
Not forgetting compassion.

"Relations with Labour", "Politics and funding",
"Immigrants”, "First Generation Canadians”, "The
Voice of the Marginalized", "Rehabilitation”

But in the place, Human beings limping their way
to meetings ...

So many condemned for life, to the silence of a
cold wheelchair.

Missing some innocent game that a little one in
their lives wanted to play ...

Difference arms or hands that someone has to
welcome with,

because of some advanced machinery

A dirty trick has been played in their lives.

How about the brother or sister that can not even
breathe because of some toxin in the air,

Others looking healthier
because their injury is hidden deep.

With sadness and frustration | have seen,
How, some so called counselor,

behind their fancy oak desk,

with authority have said:

"Come on its all in your head"

and remember we are also workers ...

Many, many times
We were the ones to build up their offices,

Also their homes ...

World of Progress!
World of love ...

Carpenters, Plumbers, Electricians, Mechanics,
Nurses, Life-guards, Labourers
Yes, the listis long ...

But Remember
"It is in your mind" ...
"You are born that way" ...

Painkillers, muscles relaxers, inhalers
Only God knows what else ...
Our true bread

With deep sadness | can say

Many, many injured workers have ended their
lives

Because the Law in this system

Has its door closed ...

They were brothers and sisters
As we all here are
Just workers as you and | ...

Injured workers of Canada

Its time to join hands,

Yes, join what's left of our strength.

Let's change our pain and frustration

Into a very strong voice,

Voice to yield loud,

"The truth one more time has been raped!"
...It is time for changes!

We are not the black sheep of society!
We are human beings that not long ago
Part of society we have built...

Let's Keep Together, that

With our love and understanding
With our hands as one

A New System we can create
Yes, a better road

For the new worker to come ...




CIWA/ACVAMT
Is about

SUPPORT

We are a national network of
injured worker's groups (IWG's)
and we exist to strengthen and
support the work of local and
provincial IWG's across Canada.

INDEPENDENCE

We believe that injured workers
should be in control of their own
destinies & Injured Workers
Groups must be democratically
controlled by injured workers.

PARTNERSHIPS

We believe that we can best
assist these objectives by
providing training and
educational resources in
partnership with provincial or
territorial organizations of injured
workers and the trade union
movement at all levels.

INFORMATION SHARING

We believe that by sharing our
stories and our experience we
can learn from each other and
become better educated and
exert more control over our lives.

Our Goals

Publications Available
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